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BULLYING 

 

A.  Purpose 

It is the policy of the Acushnet Public Schools to provide an educational atmosphere free from 

bullying, cyber-bullying and retaliation. (Chapter 92 of the Acts of 2010, Section 5, Section 

37O(d)(i)). 

 

B.  Definition 

 

“Bullying” is the repeated use by one or more students of a written, verbal or electronic 

expression or a physical act or gesture or any combination thereof, directed at a victim that:  

(i) causes physical or emotional harm to the victim or damage to the victim’s 

property; 

(ii) places the victim in reasonable fear of harm to himself or of damage to his 

property;  

(iii) creates a hostile environment at school for the victim;  

(iv) infringes on the rights of the victim at school; or  

(v) materially and substantially disrupts the education process or the orderly 

operation of a school.  

 

For the purposes of this section, bullying shall include cyber-bullying. 

 

“Cyber-bullying”, is bullying through the use of technology or any electronic communication, 

which shall include, but shall not be limited to: any transfer of signs, signals, writing, images, 

sounds, data or intelligence of any nature transmitted in whole or in part by a wire, radio, 

electromagnetic, photo electronic or photo optical system, including, but not limited to, 

electronic mail, internet communications, instant messages or facsimile communications. Cyber-

bullying shall also include: 

(i) the creation of a web page or blog in which the creator assumes the identity of another 

person or  

(ii) the knowing impersonation of another person as the author of posted content or 

messages, if the creation or impersonation creates any of the conditions enumerated in 

clauses (i) to (v), inclusive, of the definition of bullying.  Cyber-bullying shall also 

include the distribution by electronic means of a communication to more than one person 

or the posting of material on an electronic medium that may be accessed by one or more 

persons, if the distribution or posting creates any of the conditions enumerated in clauses 

(i) to (v), inclusive, of the definition of bullying. 

 

“Hostile environment” means, a situation in which bullying causes the school environment to be 

permeated with intimidation, ridicule or insult that is sufficiently severe or pervasive to alter the 

conditions of the student’s education. 

(Chapter 92 of the Acts of 2010, Section 5, Section 37O(a)). 

 

C.  Scope 

 

Bullying is prohibited:  

(i) on school grounds, property immediately adjacent to school grounds, at a school-

sponsored or school-related activity, function or program whether on or off school 

grounds, at a school bus stop, on a school bus or other vehicle owned, leased or used 



by a school district or school, or through the use of technology or an electronic device 

owned, leased or used by a school district or school and  

(ii) at a location, activity, function or program that is not school-related, or through the 

use of technology or an electronic device that is not owned, leased or used by a 

school district or school, if the bullying creates a hostile environment at school for the 

victim, infringes on the rights of the victim at school or materially and substantially 

disrupts the education process or the orderly operation of a school.  Nothing 

contained herein shall require schools to staff any non-school related activities, 

functions, or programs.  

 

(Chapter 92 of the Acts of 2010, Section 5, Section 37O(b)). 

 

D.  Reporting Bullying Incidents 

 

Any student who believes that he or she has been subjected to bullying or retaliation has the right 

to file a complaint and to receive prompt and appropriate handling of the complaint.  Complaints 

of bullying and retaliation should be reported to the building Principal. The victim should 

describe in writing the specifics of the complaint to ensure that the subsequent investigation is 

focused on the relevant facts. 

 

A member of a school staff, including, but not limited to, an educator, administrator, school 

nurse, cafeteria worker, custodian, bus driver, athletic coach, advisor to an extracurricular 

activity or paraprofessional, shall immediately report any instance of bullying or retaliation the 

staff member has witnessed or become aware of to the principal or to the school official 

identified in the plan as responsible for receiving such reports or both.  (Chapter 92 of the Acts 

of 2010, Section 5, Section 37O(g)). 

 

If an incident of bullying or retaliation involves students from more than one school district, 

charter school, non-public school, approved private day or residential school or collaborative 

school, the school district or school first informed of the bullying or retaliation shall, consistent 

with state and federal law, promptly notify the appropriate administrator of the other school 

district or school so that both may take appropriate action. If an incident of bullying or retaliation 

occurs on school grounds and involves a former student under the age of 21 who is no longer 

enrolled in a local school district, charter school, non-public school, approved private day or 

residential school or collaborative school, the school district or school informed of the bullying 

or retaliation shall contact law enforcement consistent with the provisions of clause (viii) of the 

second paragraph of subsection (d). Chapter 92 of the Acts of 2010, Section 5, Section 37O(h)).  

 

The building principal/designee shall be responsible for assisting employees and students 

seeking guidance or support in addressing matters relating to any form of bullying. 

 

E.  Guidelines for Investigating Bullying Incidents  

 

Once a complaint of bullying or retaliation has been made, the following course of action 

should be taken: 

 

1. The building Principal should investigate the complaint through individual 

discussion with the alleged perpetrator and victim. The Principal should 

engage an appropriate teacher in each discussion. Parents/guardians of victim 

and alleged perpetrator will be informed of the situation and invited to discuss 

the matter with the Principal. 

 

2. If the victim and the alleged perpetrator are willing to discuss the matter in a 

resolution meeting in the presence of one another and the Principal, then the 



Principal shall convene such a meeting invite parent/guardian or supportive 

faculty member. During the resolution meeting, the offending behavior should 

be described by the victim and administration. If the complaint is related to 

cyber-bullying, the activity, words or images subject to the complaint will be 

reviewed.  During the resolution meeting a request for a change in behavior 

should be made and, if the behavior is found to be inappropriate, a promise 

should be made that the described behavior will stop.  

 

3. If circumstances do not permit a face to face resolution meeting, the 

administration will present the victim’s position to the perpetrator.  

 

4. Following the resolution meeting, if the Principal determines that bullying or 

retaliation has occurred, the Principal may assign disciplinary consequences to 

the perpetrator including, but not limited to: counseling, detention, 

suspension, and, in appropriate cases, expulsion.   

 

5. After a resolution meeting with the involved parties, the Principal may 

determine that further, more formal investigation is necessary to determine 

whether bullying or retaliation has occurred.  If, following such investigation 

the Principal determines that bullying or retaliation has occurred, the Principal 

may assign disciplinary consequences to the perpetrator including: counseling, 

detention, suspension, and, in appropriate cases, expulsion.  

 

6. It is important that complaints of bullying and retaliation be resolved as 

confidentially and as quickly as the circumstances permit.  

 

7. Following the Principal’s investigation, if the Principal determines that 

bullying or retaliation has occurred, the Principal shall (i) notify the local law 

enforcement agency if the Principal believes that criminal charges may be 

pursued against a perpetrator; (ii) take appropriate disciplinary action; (iii) 

notify the parents or guardians of a perpetrator; and (iv) notify the parents or 

guardians of the victim, and to the extent consistent with state and federal law, 

notify them of the action taken to prevent any further acts of bullying or 

retaliation. (Chapter 92 of the Acts of 2010, Section 5, Section 37O(g)). 

 

8. The Principal shall document all complaints of bullying or retaliation as well 

as the outcome of the investigation related to any such complaint, including 

the disciplinary consequences assigned. All confirmed incidences of bullying 

and the resulting consequences shall be reported to the Superintendent’s office 

as they occur.  

 

9. Oral and anonymous complaints of bullying and retaliation will be reviewed 

but are inherently difficult to investigate and may not be procedurally fair; as 

a result no disciplinary action shall be taken on anonymous complaints unless 

independently verified by clear and convincing evidence. 

 

F.  Retaliation  

 

Retaliation against a person who reports bullying, provides information during an investigation 

of bullying, or witnesses or has reliable information about bullying is prohibited. If retaliation 

occurs, it could be considered grounds for removal from the education setting for a student.  A 

referral to law enforcement may be made.  (Chapter 92 of the Acts of 2010, Section 5, Section 

37O(d)(v)). 

 



G.  False Accusations 

 

A student who knowingly makes a false accusation of bullying shall be subject to disciplinary 

action up to and including suspension. 

 

H.  Confidentiality 

 

Reports of bullying should be kept completely confidential, consistent with necessary 

investigation procedures and legal restraints on the dissemination of information about students 

with the goal of protecting the victim and stopping the behavior. 

 

I.  Compliance 

 

Chapter 92 of the Acts of 2010 requires that each school district develop and adhere to a bullying 

prevention plan.  Elements to be included in the plan include but are not limit to how to report 

bullying, clear procedures for responding and investigating, the range of disciplinary sanctions 

available, strategies for protecting the victim(s), notification to parents/guardians of the victim(s) 

and bully(ies), and ongoing professional development for all staff members.  These plans must 

be updated every other year. The Acushnet Public Schools’ bullying prevention plan will be 

developed consistent with the requirements of Chapter 92 of the Acts of 2010 after the 

Department of Elementary and Secondary Education issues its model plan. 

 

The Acushnet Public Schools shall provide age-appropriate instruction on bullying prevention in 

each grade.  This instruction shall be incorporated into the curriculum, be evidence-based, and 

information about it must be made available to parents and guardians.  

 

The law requires that a school district’s bullying prevention plan include a provision for ongoing  

professional development be provided to all educators, administrators, school nurses, cafeteria 

workers, custodians, bus drivers, athletic coaches, advisors to extracurricular activities, and to 

paraprofessionals in the prevention, identification, and response to bullying, cyberbullying, and 

internet safety. 

 

LEGAL REFS: Chapter 92 of the Acts of 2010; M.G.L. c. 71, § 37O; M.G.L. c. 71, § 37H  

 

CROSS REFS: AC NON-DISCRIMINATION AND HARASSMENT POLICY AND 

GRIEVANCE PROCEDURE; IJNDC STUDENT ACCEPTABLE USE 

POLICY; IJNDE INTERNET SAFETY POLICY; JFCF HAZING  
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